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was diminished due to their poor schooling. Today, 
they cannot help pay for their grandchildren to go to 
college. To those who received a substandard educa-
tion and did not have an opportunity for college, this is 
not ancient history; it affects their opportunities today.

Another example can be seen in the economic 
inequality between whites and blacks. The great dis-
parity in wealth between white and black Americans 
relates to the legal discrimination many generations 
of black Americans experienced that stymied efforts 
to amass and pass down wealth to future generations. 
Events from the past continue to echo into our current 
times, creating barriers for some citizens and clear 
paths for others. The next “Engaging Sociology” fea-
ture explores how discrimination can occur at different 
levels and in intentional or unintentional ways.

In the United States, we have a president who had 
both a black and a white parent. It is also true, as Table 8.2 
indicates, that only two senators (out of 100) are black in 
the 2015–2016 Congress. 

We have also seen in Table 8.1 on page 204 that 
college-educated African Americans earn $10,000 per 
year less than white college graduates. Whites with a 
professional degree earn, on average, $128,000 per 
year ($25,000 per year more than blacks with the same 
degree), while Hispanics with the same degree earn, 
on average, $79,000 (U.S. Census Bureau 2012a). This 
means that over a 40-year career, whites could earn $1 
million more than blacks and nearly $2 million more than 
Hispanics with the same degree credentials. African 
Americans and other minorities also continue to have 
higher unemployment than whites. As long as these 
and other examples of discrimination exist, we must 
acknowledge and take steps to address racial inequality. 

Thinking Sociologically
How do the different types of discrimination, as dis-
cussed above, help us understand world conflicts, 
such as the intense hostility between Palestinians and 
Jews in Israel? Explain.

DOMINANT AND MINORITY 
GROUP CONTACT: MACRO-
LEVEL ANALYSIS
Meso-level analysis is essential to understanding the 
primary issues of racism in contemporary Global North 
countries, but ultimately the tone for interracial rela-
tionships is set at the macro level. The first question is 
how those in power decide to structure relationships 
between racial and ethnic groups. 

Majority Group Policies to  
Manage Racial and Ethnic Relations
Dominant-minority relations depend on the time, 
place, and circumstances. However, majority groups 
tend to structure or manage the majority and minority 
relationships with one of five policies.

Genocide is the systematic effort of one group, 
usually the dominant group, to destroy a minor-
ity group. Examples of race- and ethnicity-based 
genocide exist throughout history. In the thirteenth 
century, Mongols under Genghis Khan (named 
Temüjin at birth) destroyed entire nations in their path. 
Germany’s Adolf Hitler sent Jews, Gypsies, and other 
non-Aryan groups into concentration camps to be 
gassed in the 1930s and 1940s. In Rwanda, in the mid-
1990s, members of the Hutu tribe committed mass 
murders of people from the Tutsi tribe. More recently, 
the terrorist group ISIS tried to wipe out the Yazidis, a 
religious minority group, in Iraq. Genocide has existed 
at many points in history, and it still exists today. 
These examples illustrate the lethal consequences 
of racism, one group at the meso level systematically 
killing off another, often a minority, to gain or secure 
control and power.

Subjugation refers to the subordination of one 
group to another that holds power and authority.  
Haiti and the Dominican Republic are two countries 

TABLE 8.2  Representation in the U.S. Congress, 2015–2016

Native American Asian Black Hispanic

Senate 0 1 (1%) 2 (2%) 4 (4%)

House 2 (0.5%) 12 (2.7%) 43 (10%) 33 (7.5%)

% of Population 0.9% 4.8% 12.6% 16.3%

Source: Manning 2014.




